Questions: 
1. How many attorney job classes does your state employ and what primarily distinguishes them? Do all require admission to your state’s Bar? 
Attorney classifications in the State of North Carolina-all require licensure to practice law by the North Carolina State Bar:
Attorney I, AT03: This is entry level litigating work. Positions in this class litigate routine cases and assist higher level attorneys with more complex cases.
Attorney II, AT04: This is independent litigating work. Positions in this class work independently, with guidance available from Attorney Managers as needed, and may work on criminal appeals or argue appellate cases.
Attorney III, AT05: This is advanced litigating work. Positions in this class work in an area of legal specialization, including preparing and conducting cases and rendering legal opinions. The area of law practiced involves complex statutes and regulation, absence of defined precedent, and constitutional issues.
Attorney IV, AT07:  Positions in this class independently perform highly advanced litigation and legal support work. Positions are assigned to complex and protracted civil, criminal and administrative cases in state and federal courts. Positions provide legal opinions on highly complex and sensitive questions brought before their agencies. Work may involve major constitutional issues, public policy concerns, or issues with an extreme impact on the public, state financial resources or state natural resources.
Attorney V, AT09: This level of Attorney should only be used at the Department of Justice for their most complex litigating work. The role should be rare. Positions in this class deal with cases with significant impact on the State or even nationally.
Attorney Manager I, AT08:  Positions in this class manage smaller groups of Attorneys focused on less complex areas of law. 
Attorney Manager II, AT10: Positions in this class manage larger sections of Attorneys and/or manage units focused on more complex areas of law.

  
2. Are any of your attorneys covered under collective bargaining agreement? If so, for which classes?
  No.

3. Do your state’s job classes distinguish between attorneys practicing in different roles (prosecutor, defender), type of law practiced (agency advice, administrative law, litigation, appeals, legislation or regulations drafting and review, criminal), or department employed (Governor’s Office, Administrative agencies, Law), etc.? If so, what are they?
Yes:
Assistant Agency General Counsel I, AT04 : This is the first level of licensed non-litigating professional legal work in an agency. Positions in this class can be the lead in-house legal counsel for the smallest agencies, or they can support higher-level general counsel positions. Positions that support and provide legal advice to a division or particular program in an agency go into this class.
Assistant Agency General Counsel II, AT05: Positions in this class provide direct legal services for medium to large state agencies. Positions may report to a higher-level general counsel position. 
Agency General Counsel I, AT08: Positions in this class serve as the true in-house legal counsel for their agencies with oversight of legal operations. Positions in this class may or may not supervise Assistant Agency General counsel positions. Typically, there should be only one of these per agency, and it should be the true in-house lead legal counsel. Most agencies should have either an Agency General Counsel I or II, and the level was determined based on the scope of the department’s legal program
Agency General Counsel II, AT10: Work is distinguished from the lower level by the scope and complexity of the legal operation overseen. For agencies where the level of work is at the General Counsel II level, typically there should be only one of these per agency, and it should be the true in-house lead legal counsel.
Deputy Commissioner Industrial Commission, AT05: The overall role of the position involves presiding as a fair and impartial trier of fact over contested claims in all stages of litigation in cases set for trial under The Workers’ Compensation Act, The Tort Claims Act (involving Negligence suits against State Departments and Agencies), The Act to Compensate Individuals Erroneously Convicted of Felonies, The Childhood Vaccine-related Injury Compensation Program, The Law Enforcement Officers’, Fireman’s, Rescue Squad Workers’ and Civil Air Patrol Members’ Death Benefits Act, The Salary Continuation Plan for Certain State Law-Enforcement Officers Act, and The North Carolina Asexualization and Sterilization Compensation Program. Deputy Commissioners are subject to the Code of Judicial Conduct overseen by the Judicial Standards Commission.
Rules Review Commission Counsel, AT04: This is professional legal work in providing counsel to the Rules Review Commission (RRC). Employees review permanent and temporary rules adopted by State government agencies and advise the RRC on whether those rules are within the authority delegated to the agency by the General Assembly and are adopted in accordance with the Administrative Procedure Act (APA). 
  
4. What salary does each job class make at Year 1, 5, 10, 15, and 20?
The hiring rate is the minimum salary but there is no set salary for each year.  Attached is the Attorney (AT) Salary schedule.  
  
5. Do you have any ongoing recruiting or retention challenges? If so, what are they and have you identified any successful mitigation?
No.

6. Does your state have a law school? Do their graduates apply for your job postings, and if so, at which level(s) in your series do they tend to apply?
Yes, the law schools in NC State Public Universities are:
North Carolina Central
UNC-Chapel Hill
Applicants typically apply for the Attorney I classification as it only requires a juris doctorate, and licensure.  There are no years of experience required.


7. If not mentioned already, does your state have any means or methods to compensate attorneys at a higher starting salary? If so, what factors do you consider (for example: years of previous experience)?
Our compensation system allows agencies flexibility based on years of relatable experience, internal equity, budget, etc.

8. If not mentioned already, other than starting salary, does your state offer any additional hiring incentives, such as signing bonuses, reimbursement of Bar dues, or reimbursement for continuous education?
 No

