TITLE:  LANDSCAPE AND GROUNDS MAINTENANCE SUPERVISOR
CODE:  90144
DEFINITION

This is supervisory and landscape planning work.


Employees in this class are responsible for directing buildings and grounds landscaping and vegetation management programs.  Employees develop solutions for grounds improvement and beautification, including responsibility for soil erosion and weed control, and the inspection and supervision of irrigation and maintenance on building grounds including fountains.  Work is performed in coordination with other building and maintenance personnel.  Work may involve supervising a crew of workers performing related duties.  The employee receives only general assignments from a professional superior and the planning, scheduling, and completion of projects is carried on independently with review of the final results.

EXAMPLES OF WORK PERFORMED (Any one position may not include all of the duties listed, nor do the examples cover all of the duties which may be performed.)


Develops plans for beautifying landscaping projects.


Directs the conditioning of the soil and the planting of plants, grasses, trees and shrubbery.

Conducts inspections of new plantings for deficiencies and make changes as needed.


Supervises a staff of grounds maintenance workers and crewleaders. Trains staff as necessary in landscaping duties. Operates equipment as necessary to assist employees in completing job tasks.


Makes preliminary studies of the areas to be developed; determines and recommends the types of development most suited; prepares working drawings, detailed estimates of cost and schedules of the materials required.


Makes frequent inspections to detect evidence of disease and/or insect problems to plants, trees, shrubbery and grass.

Oversees maintenance and repair of irrigation systems to include evaluating water usage, adjusting irrigation time and spray patterns, repairing clogged emitters and damaged valves.

Develops policies affecting the beautification of buildings, grounds, parking decks and/or fountains; interprets and enforces policies, regulations and procedures relating to buildings, grounds and parking decks; consults with architects or horticulturalists as needed.


Performs related work as assigned.

COMPENSABLE FACTORS (The following statements are provided in order to identify compensable factors.  Minimum qualifications utilized for selection purposes will be determined as part of an examination job analysis procedure.)

Graduation from high school.
Considerable experience in the development of landscape plans to include soil erosion, weed control, irrigation placement and repair and/or proper placement of plants, grasses, trees and shrubbery.
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