TITLE:  PUBLIC HEALTH LABORATORY DIRECTOR
CODE:  20772

DEFINITION

This is responsible professional and administrative work in managing the public health laboratories in the state.


The employee in this class is responsible for directing and monitoring all of the activities of the public health laboratory system, and maintaining federal certification of the State Public Health laboratories.  Work involves providing administrative and technical supervision to a large staff of laboratory personnel throughout the state.  Work is performed independently, subject only to compliance with departmental policies and general review by a more senior public health physician.
EXAMPLES OF WORK PERFORMED (May not include all duties performed.)


Directs the hiring of personnel to ensure competent staff; ensures employee duties and responsibilities are provided clearly in writing; ensures training is provided to maintain skills and professional knowledge; ensures documentation of performance, evaluation reflection of competencies, and compliance with departmental policies.


Ensures manuals on current testing procedures are available to all laboratory staff; maintains adequate supervision on premises while testing is performed.


Reviews the physical plant and environmental conditions to ensure conformance with testing criteria, and that employees are protected from physical, chemical, and biological hazards.


Selects and reviews testing systems that provide quality laboratory services for all preanalystic, analytic, and post analytic phases of test performance; develops or direct the establishment of protocols to ensure standards are met.


Establishes and maintains quality control assurance programs that ensure high quality services; ensures acceptable levels of analytical performance for each test systems are maintained, and that appropriate actions are taken when significant deviations from the laboratory’s established performance occur.

Ensures reports of test results are accurate and complete and include pertinent information required for interpretation.


Develops and maintains effective communications with a variety of state and federal agencies, including the Centers for Disease Control and Prevention, the Environmental Protection Agency, Federal Bureau of Investigation, and other agencies as appropriate.


Develops collaborative efforts with clinical laboratories throughout the state; represents the health department locally and nationally on laboratory issues.


Provides onsite consultation through in-person, telephone, or electronic means; ensures consultation is available to the laboratory’s clients on matters relating to the quality of the test results reported and their interpretation concerning a specific patient’s condition.


Reviews and makes recommendations to supervisor and State Health Officer concerning laboratory policies, regulations, procedures, and services; monitors and evaluates national; policy initiative for integration into laboratory plan development.


Oversees the budget to include developing annual budget based on priorities, monitors expenditures, and proposed revisions to ensure the fiscal integrity of the laboratory.  
TITLE:  PUBLIC HEALTH LABORATORY DIRECTOR (CONT’D)
CODE:  20772
COMPENSABLE FACTORS (The following statements are provided in order to identify compensable factors.  Minimum qualifications utilized for selection purposes will be determined as part of an examination job analysis procedure.)


Graduation from a four year college or university with a doctoral degree in clinical laboratory science, medicine, chemical, physical, biological, microbiology, immunology, or a closely related field.


Extensive professional and administrative experience in public health laboratory work.  Considerable experience in technical, administrative, and supervisory work in a high complexity laboratory. 
SPECIAL REQUIREMENT


Must meet the qualifications established by the Centers for Disease Control Clinical Laboratory Improvement Amendments (CLIA) for director of a high complexity laboratory during the probationary period in order to obtain permanent status. Continued employment is contingent on maintaining the appropriate federal security clearance.
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