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BENEFITS PACKAGE

 Active employee medical, pharmacy & dental
 Vision benefit

 Prescription drug coverage

 Employee assistance program (EAP)

 Condition support programs

 Wondr weight management 

 Livongo diabetes management

 Basic life insurance
 Short and long-term disability 

 Accidental death and dismemberment 

 Voluntary term life (VTL)

 Telemedicine (MDLive)

 Case Management & Care Management

 Cost Advisor/Transparency Tools

 Nurse Advice Line

 Identity theft protection
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 Retiree medical & pharmacy
 Limited eligibility

 Flexible spending accounts (FSA)
 Health care flexible spending accounts

 Daycare flexible spending accounts



https://ogi.Idaho.gov



Medical & Dental Eligibility & Enrollment 
 Tiered premium structure based on average hours worked per week:

 Tier 1:  30 – 40 hours per week 

 Tier 2:  20 – 30 hours per week

 Very specific timeframes to enroll and make changes 

 Medical/Dental and/or FSA

 VTL

 Pre-Tax and Post-Tax premiums

 Open Enrollment (every end of April/early May)
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Active Employee Medical
 Traditional

 Preferred Provider- PPO

 High Deductible 
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Vision Benefit EAP Benefit



Medical Plan Snapshot
Traditional Deductible

Out-of-
Pocket Limit

Plan 
Payment

Wellness/Prev. 
Care Payment

Individual $350 $4,300
80% 100%

Family $1,250 $8,600

PPO
Deductible

Out-of-Pocket
Limit

Plan Payment
Wellness/Prev
Care Payment

IN OUT IN OUT IN OUT IN OUT

Individual $350 $600 $3,250 $6,500 $0 & $20 Choice 
Docs; $20 & $40 
all others copay 

/85% coinsurance

70%

No
copay 

for listed 
services

70%
Family $950 $1,700 $6,750 $13,500

High
Deductible

Deductible
Out-of-

Pocket Limit
Plan 

Payment
Wellness/Prev. 
Care Payment

Individual $2,000 $4,000
70% 100%

Family $4,000 $8,000









Flexible Spending Accounts
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 Health Care FSA and/or Day Care FSA

 Savings for the State and participants

 MUST renew every Open Enrollment
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 Optional, premium rates based on age

 Employee pays the premium

Basic Life

Voluntary Term Life (VTL)

Short & Long-Term Disability
 Every benefits eligible employee

 Employer pays the premium

 Verify beneficiaries annually

AD & D



LIFE HAPPENS

When life happens, it’s time to review all your benefit elections and beneficiaries:
 Marriage
 Divorce 
 Birth/Adoption
 Loss of Other Coverage
 Gain of Other Coverage (e.g., Medicare, Medicaid, spouse’s plan, etc.)
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WHO TO CALL AND WHEN

 Coverage and claims – call the carrier

 Network/provider questions – call the carrier
 Premium questions – call your HR office
 Enrollment forms – call your HR office

 Address and name change – call your HR office
 Retirement questions – call your HR office
 Disability claim form questions – call OGI
 Basic Life and VTL conversion/portability information – call OGI

 Enrollment into the retiree group medical plan – call OGI
 General benefit questions – call OGI 14



ENABLING STATUTES AND RULES

 I.C. 67-5760 – 67-5772

 Powers and duties

 Objectives and considerations

 Retiree medical eligibility and subsidy

 Perpetual appropriation

 Group Insurance Advisory Committee (GIAC)

• Website: https://ogi.idaho.gov/group-insurance-advisory-committee/
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